
 
PENNANT SELECTION GUIDELINES 

 
 

 
PRINCIPLES UNDERPINNING TBC PARTICIPATION IN PENNANT COMPETITION 
 

As a bowling club, the TBC exists to facilitate and provide Members with a most enjoyable 
social and competitive bowling experience. 

To achieve this in Pennant competition, the Club will ensure that: 
 the selection of club representatives for pennant is open and transparent and operates 

on agreed criteria  

 all participants at all levels are given equal opportunity 
 opportunities are provided to develop and improve bowling skills 

 processes are available to address grievances 
 
 

PENNANT SUB-COMMITTEE (Selection Committee) 
 

 The sub-Committee is comprised of five elected members (2 elected in one year and 3 
the following year) each for a 2 year term. The Chair for each year is elected by the 

sub-Committee members. 
 The sub-Committee operates under the delegation given to the Manager of Pennant 

Bowls (Chair) for Saturday or Tuesday, and the rules set by the Bowls Committee.  

Each sub-Committee is responsible to the Pennant Co-ordinator (Day President). 
 

ROLE 
 

 The role of the sub-Committees is generally described in the Role Statement 

(Delegation) for each of the Managers of Pennant Bowls (Saturday or Tuesday). 
 The major role is to select, manage and develop teams and Sides to represent Torquay 

Bowls Club in the Geelong Bowls Region pennant competition.  Each Side will have one 
Selector nominated as it's first point of contact, who will take a direct interest in teams, 
skips and players. 

 A 'Bankers' group will be formed where possible to cater for unplaced Pennant players 
and those wishing to play competitively on the day. 

 
TEAMS 
 

 A goal will be set for each Side at the beginning of the season and reviewed at the half-
way mark of the season. Selections will be made to give each Side a fair chance to 

achieve its goal. 
 Attempts will be made to keep the teams as stable as possible once settled. 
 Pairs or groups of individuals will be nominated as the stable basis of teams (provided 

that form is maintained). 
 To avoid rolling changes between Divisions, some team members after consultation 

may be nominated as 'gap-fillers'. 
 If player numbers exceed available places, players will be placed in bands of Divisions 

and participate on a rotating basis. Bankers will accommodate excess players. 

 Skips will be consulted regularly on team performance and when changes are made. 
 

 
PLAYER SELECTION 
 

 Selection of players will be on player performance, team compatibility and contribution 
to the team effort.  It will be free of favouritism and bias (including gender bias).  Past 

performance is an indicator but demonstrated current form is the major factor. 



 Form in initial selection is based on practice form and match form in organized events 
before the season starts. 

 All NEW BOWLING MEMBERS to TBC will be asked to submit a Player Profile. 
 Experienced NEW BOWLING MEMBERS should not necessarily expect to be placed at 

the same level as in their former club. They will be assessed against a peer group of 
TBC players in practice or a game setting. 

 BOWLING MEMBERS (new or existing) who nominate for pennant after teams have 

been selected will be eligible to play in the bankers and should expect to be selected 
ONLY when there is a shortfall in required pennant players. 

 INEXPERIENCED new bowlers will be assessed by coaches as to fitness for Pennant 
competition.  If player numbers exceed places, inexperienced new bowlers can't expect 
to be regularly placed.  Each player will be encouraged to attend regular 

coaching/practice sessions. Inexperienced new bowlers will be regularly reviewed as 
their performance improves with practice and match experience. 

 In the event of ABSENCE of one week, the player can not necessarily expect to resume 
in the same position as previously. 

 For an absence of more than one week, the player can not necessarily expect to be 

selected when first available, and then should expect selection at a lower level until 
superior form is demonstrated. 

 When players are changed Divisions, the relevant Selector or Chair will contact the 
player to explain the reasons for the change and the possible length of time for the 

change (before the teams are posted). 
 Players who are aggrieved by selection decisions or who wish to discuss selection 

matters can ask to speak with the full Pennant Sub-Committee. 

 All players are expected to adhere to the Code of Conduct for members, especially in 
relation to showing respect and consideration to other members. 

 
PLAYER DEVELOPMENT 
 

Existing players with some experience  
 Following submission of the Player Profile, individuals will be approached to identify 

interest in becoming mentors or training in particular roles such as thirds or skips.  
 These players will be placed with the specific purpose of player development.  
 Coaching will be provided for these players in their new roles. 

 
Inexperienced new players 

 Player interest, capability and potential will be assessed in order to construct a 
development program. Each player will be placed with a mentor for guidance and 
support.  

 A coaching program will be offered for skill development and opportunities for 
experience at a higher level will be actively investigated.  

 A team approach (or squad) may be formed when a number of individuals of similar 
ability join at the same time. 
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